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ABSTRACT

This study aims to analyze the effect of compensation, workload and loyalty
on employee performance in the company. The population in this study were all
employees at PT. Alexis Cipta Furnitama. Data collection using a questionnaire and
analyzed by path analysis. The sample in this study amounted to 50 respondents.
Data were analyzed using statistical software SPSS 25 For Windows. The results
of this study indicate that.compensation has a positive and significant effect on
Loyalty based on Tcount 2,585 > from Ttable 2,008, workload has a positive and
significant effect on Loyalty based on Tcount 6,556 > Ttable 2,008, Compensation
has a positivesand significant effect on employee performance based on Tcount
5,957 > Ttable 2,008 , workload has a positive and significant effect on employee
performance based on Tcount 3,003 > Ttable 2,008, loyalty has a positive and
significant effect on employee performance based on Tcount 4,417 > 2,008,
Compensation has a positive and significant direct effect on employee performance
through Loyalty based on the beta value of 0.474,and Expenses Work has a positive
and significant direct effect on employee performance through loyalty based on a
beta value of 0.682.
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis Pengaruh Kompensasi, Beban
Kerja dan Loyalitas Terhadap Kinerja Karyawan di perusahaan. Populasi dalam
penelitian ini adalah seluruh karyawan di PT. Alexis Cipta Furnitama.
Pengumpulan data menggunakan kuesioner dan dianalisis dengan analisis jalur.
Sampel dalam penelitian ini berjumlah 50-erang responden. Data dianalisis dengan
menggunakan software statistic SPSS 25 For. Windows. Hasil penelitian ini
menunjukan bahwa kempensasi berpengaruh positif.dan signifikan kompensasi
terhadap Loyalitas berdasarkan Thitung 2,585 > dari Ttabel 2,008, beban kerja
berpengaruh positif dan signifikan terhadap Loyalitas berdasarkan Thitung 6,556 >
Ttabel 2,008, Kompensasi berpengaruh positif dan signifikan terhadap Kinerja
karyawan berdasarkan Thitung 5,957 > Ttabel 2,008, beban kerja berpengaruh
positif dan signifikan terhadap Kinerja karyawan berdasarkan Thitung 3,003 >
Ttabel 2,008, loyalitas berpengaruh positif dan signifikan terhadap Kinerja
karyawan berdasarkan Thitung 4,417 > 2,008, Kompensasi berpengaruh langsung
positif dan signifikan terhadap Kinerja karyawan melalui Loyalitas berdasarkan
nilai beta yaitu 0,474, dan Beban Kerja berpengaruh langsung positif dan signifikan
terhadap Kinerja Karyawan melalui L.oyalitas berdasarkan nilai beta sebesar 0,682.
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