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ABSTRAK

Penelitian ini bertujuan untuk mengetahui apakah terdapat pengaruh
Pengembangan Karier (X1), Kompensasi (X2), terhadap Kinerja Karyawan (Y)
melalui Disiplin Kerja (Z) PT. Surya Mustika Nusantara depo pasar minggu.
Metode penelitian ini adalah kuantitatif dengan menggunakan sampel sebanyak 65
responden. Dimana pengumpulan data dilakukan melalui kuesioner. Berdasarkan
hasil penelitian menunjukan bahwa Pengembangan Karier berpengaruh langsung
langsung terhadap disiplin kerja. Kompensasi berpengaruh langsung terhadap
Disiplin Kerja. Pengembangan Karier. berpengaruh langsung terhadap Kinerja
Karyawa. Kompensasi berpengaruh langsung tehadap Kinerja Karyawan. Disiplin
Kerja berpengaruh langsung terhadap Kinerja Karyawan. Pengembangan Karier
berpengaruh tidak langsung terhadap Kinerja Karyawan melalui Disiplin Kerja.
Kompensasi berpengaruh tidak langsung terhadap Kinerja Karyawan melalui
Disiplin Kerja

Kata Kunci: Pengembangan Karier, Kompensasi, Kinerja Karyawan, Disiplin
Kerja
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ABSTRACT

This study aims to determine whether there is an effect of Career Development (X1),
Compensation (X2), on Employee Performance (Y) through Work Discipline (Z)
PT. Surya Mustika Nusantara Sunday market depot. This research method is
guantitative using a sample of 65 respondents. Where data collection is done
through a questionnaire. Based on the results of the study, it shows that Career
Development has a direct direct effect on work discipline. Compensation has a
direct effect on Work Discipline.-Career Development has a direct effect on
Employee Performance. Compensation has..a direct effect on employee
performance. Work Discipline has a direct effect .on Employee Performance.
Career Development has an indirect effect on Employee Performance through
Work Discipline. Compensation has an indirect effect on Employee Performance
through Work Discipline

Keywords: Career Development, Compensation, Employee Performance, Work
Discipline
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