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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui apakah terdapat Pengaruh Gaya 

Kepemimpinan (X1), Beban Kerja (X2) terhadap Kinerja Karyawan (Y) Melalui 

Disiplin Kerja (Z) pada PT. Shawadath Cahaya Jaya Abadi di Jakarta. Penelitian ini 

menggunakan sejumlah 50 responden, dengan pengumpulan data melalui kuisioner. 

Berdasarkan hasil penelitian menunjukkan bahwa Gaya Kepemimpinan berpengaruh 

langsung terhadap Disiplin Kerja. Beban Kerja berpengaruh langsung terhadap 

Disiplin Kerja. Gaya Kepemimpinan berpengaruh langsung terhadap Kinerja 

Karyawan. Beban Kerja berpengaruh langsung terhadap Kinerja Karyawan. Disiplin 

Kerja berpengaruh langsung terhadap Kinerja Karyawan. Gaya Kepemimpinan 

berpengaruh tidak langsung terhadap Kinerja Karyawan melalui Disiplin Kerja. 

Beban Kerja berpengaruh tidak langsung terhadap Kinerja Karyawan melalui Disiplin 

Kerja. 

Kata Kunci : Gaya Kepemimpinan, Beban Kerja, Kinerja Karyawan, Disiplin 

Kerja. 
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ABSTRACT 

This study aims to determine whether there is an influence of Leadership Style (X1), 

Workload (X2) on Employee Performance (Y) Through Work Discipline (Z) at PT. 

Shawadath Cahaya Jaya Abadi in Jakarta. This study used a number of 50 

respondents, with data collection through questionnaires. Based on the results of the 

study, it shows that the Leadership Style has a direct effect on Work Discipline. 

Workload has a direct effect on Work Discipline. Leadership style has a direct effect 

on employee performance. Workload has a direct effect on employee performance. 

Work Discipline has a direct effect on Employee Performance. Leadership style has 

an indirect effect on employee performance through work discipline. Workload has 

an indirect effect on Employee Performance through Work Discipline. 

 

Keywords: Leadership Style, Workload, Employee Performance, Work Discipline. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 




