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ABSTRACT

This research was conducted at PT. Erafone Artha Retailindo Bintaro X
Change Branch. The time of the study was conducted from October 5, 2018 to
December 5, 2018, with the aim to determine the effect of personality, work
orientation and employee placement on employee performance. The sample in the
study amounted to 135 employees who were employees of PT. Erafone Artha
Retailindo Bintaro X Change Branch. This type of research is a causal test where
to find out the relationship or influence between one and more independent
variables on the dependent variable. The research method uses multiple linear
regression analysis with the help of managing data using SPSS software.

The results of this study indicate that personality, work orientation and
employee placement simultaneously have a positive and significant effect on the
performance of employees of PT. Erafone Artha Retailindo Bintaro X Change
Branch. Personality partially has a positive and significant effect on the
performance of employees of PT. Erafone Artha Retailindo Bintaro X Change
Branch. Work orientation partially has a positive and significant effect on the
performance of employees of PT. Erafone Artha Retailindo Bintaro X Change
Branch. Partial employee placement has a positive and significant effect on the
performance of employees of PT. Erafone Artha Retailindo Bintaro X Change
Branch.
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ABSTRAK

Penelitian ini dilaksanakan di PT. Erafone Artha Retailindo Cabang
Bintaro X Change. Waktu penelitian dilaksanakan dari 5 Oktober 2018 sampai
dengan 5 Desember 2018, dengan tujuan untuk mengetahui pengaruh kepribadian,
orientasi kerja dan penempatan karyawan terhadap kinerja karyawan. Sampel
dalam penelitian berjumlah 135 karyawan yang merupakan karyawan PT. Erafone
Artha Retailindo Cabang Bintaro X Change. Jenis penelitian ini adalah uji kausal
dimana untuk mengetahui hubungan atau pengaruh antar satu bahkan lebih
variabel bebas terhadap variabel terikat. Metode penelitian menggunakan analisi
regresi linier berganda dengan bantuan pengelolahan data menggunakan software
SPSS.

Hasil penelitian ini menunjukkan bahwa kepribadian, orientasi kerja dan
penempatan karyawan secara simultan berpengaruh positif dan  signifikan
terhadap kinerja karyawan PT. Erafone Artha Retailindo Cabang Bintaro X
Change. Kepribadian secara parsial berpengaruh positif dan signifikan terhadap
kinerja karyawan PT. Erafone Artha Retailindo Cabang Bintaro X Change.
Orientasi kerja secara parsial berpengaruh positif dan signifikan terhadap kinerja
karyawan PT. Erafone Artha Retailindo Cabang Bintaro X Change. Penempatan
karyawan secara parsial berpengaruh positif dan signifikan terhadap kinerja
karyawan PT. Erafone Artha Retailindo Cabang Bintaro X Change.

Kata Kunci: Kepribadian, Orientasi Kerja, Penempatan, Kinerja

viii




