ABSTACT

This research aims to know the influence of style of leadership, working environment,
kompentensi, and compensation toward job satisfaction and performance of employess
at PT. Electronic City Indonesia, Tbk. This research was done to fill some of the
subject a statement by the employee PT. Electronic City Indonesia, Tbk by taking
samples as much as 90 responden. Methods used to analyze the data is by the methods
of analysis path Lisrel. The results of this research show that the style of leadership
affect direct and significant on job satisfaction, but not affect directly and significantly
to the performance of the employess, and working environment affect directly and
significantly to job satisfaction, but not affect directly and significantly to the
performance of the employees, and competensi no effect and not significant on job
satisfaction, but impact directly and significantly on the performance of employees,
and compensastion affect directly and significantly to job satisfaction and
performance of employees, job satisfaction no affect and not significant on the

performance of employees.
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ABSTRAK

Penelitianinibertujuanuntukmengetahuipengaruh Gaya Kepemimpinan,
LingkunganKerja, Kompetensi,
danKompensasiterhadapKepuasanKerjadanKinerjaKaryawanpada PT. Electronic City
Indonesia, Tbk.
Penelitianinidilakukandenganmengisibeberapasubjekpernyataanolehkaryawan PT.
Electronic City Indonesia, Tbk, denganmengambilsampelsebanyak 90 responden.
Metode yang digunakanuntukmenganalisis data
adalahdenganmetodeAnalisisJalurLisrel.Hasilpenelitianinimenunjukanbahwa Gaya
KepemimpinanberpengaruhlangsungdansignifikanterhadapKepuasanKerja,
namuntidakberpengaruhlangsungdansignifikanterhadapKinerjaKaryawan,
danLingkunganKerjaberpengaruhlangsungdansignifikanterhadapKepuasanKerja,
namuntidakberpengaruhlangsungdantidaksignifikanterhadapKinerjaKaryawan,
danKompetensitidakberpengaruhdantidaksignifikanterhadapKepuasanKerja,
namunberpengaruhlangsungdansignifikanterhadapKinerjakaryawan,
danKompensasiberpengaruhlangsungdansignifikanterhadapKepuasanKerjadanKinerja
Karyawan,
danKepuasanKerjatidakberpengaruhlangsungdantidaksignifikanterhadapKinerjaKarya

wan.
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