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ABSTRAK 

 
Penelitian ini menguji adanya pengaruh gaya kepemimpinan, kultur 

organisasi, dan struktur audit terhadap komunikasi dalam tim audit, penelitian ini 
mengambil sample dari 11 Kantor Akuntan Publik yang tersebar di Jakarta Selatan 
dengan cara menyebarkan kuesioner kepada 100 auditor. Analisis linear berganda 
digunakan dalam penelitian ini. Hasil dari penelitian yaitu bahwa terdapat 
pengaruh negatif dari gaya kepemimpinan dan kultur organisasi terhadap 
komunikasi dalam tim audit, dan terdapat pengaruh positif pada variabel struktur 
audit terhadap komunikasi dalam tim audit. Secara simultan gaya kepemimpinan, 
kultur organisasi, dan struktur audit berpengaruh positif terhadap komunikasi 
dalam tim audit. 

 
Kata kunci :leadership style, organizational culture, structure audit, and 
communications in audit team. 
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ABSTRACT 

 
This research to examine the effects of leadership style, organizational culture, 
structure audit on communications in audit team. This research uses sampling of 
11 public accountants firms at south Jakarta, with distributing questionnaire to 
100 auditors. Multiple linear regression analysis used for this research. The result 
suggest that there were positive effect of leadership style, organizational culture 
on communications in audit team, and positive effect of structure audit on 
communications in audit team. Simultaneously, leadership style, organizational 
culture, structure audit, have positive influence to communications in audit team. 
 
Keyword :leadership style, organizational culture, structure audit, and 
communications in audit team. 
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