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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis Pengaruh Pelatihan, 

Kompensasi, dan Kepuasan Kerja terhadap Kinerja Pegawai Di Kantor Kecamatan 

Tambun Selatan. Populasi dalam penelitian ini adalah seluruh pegawai tetap Kantor 

Kecamatan Tambun Selatan. Pengumpulan Data menggunakan Kuesioner dan 

dianalisis dengan Analisis Jalur. hasil penelitian ini menunjukan bahwa Pelatihan 

berpengaruh dan signifikan terhadap kepuasan kerja, kompensasi berpengaruh 

positif dan signifikan terhadap kepuasan kerja, Pelatihan berpengaruh dan 

signifikan terhadap kinerja pegawai, Kompensasi berpengaruh dan signifikan 

terhadap kinerja pegawai, kepuasan kerja berpengaruh positif dan signifikan 

terhadap kinerja pegawai, Pelatihan berpengaruh tidak langsung dan signifikan 

terhadap kinerja pegawai melalui kepuasan kerja, dan Kompensasi berpengaruh 

tidak langsung dan signifikan terhadap kinerja pegawai melalui kepuasan kerja. 

Kata Kunci: Pelatihan, Kompensasi, Kepuasan Kerja, Kinerja Pegawai. 
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ABSTRACT 

This study aims to analyze the effect of training, compensation, and job 

satisfaction on employee performance at the Tambun Selatan District Office. The 

population in this study were all permanent employees of the South Tambun District 

Office. Data collection uses a questionnaire and is analyzed by Path Analysis. The 

results of this study indicate that training has a significant and significant effect on 

job satisfaction, compensation has a positive and significant effect on job 

satisfaction, training has a significant and significant effect on employee 

performance, compensation has a significant and significant effect on employee 

performance, job satisfaction has a positive and significant effect on employee 

performance, training does not have significant effect on employee performance 

through job satisfaction, and compensation has no significant effect on employee 

performance through job satisfaction. 

Keywords: Training, Compensation, Job Satisfaction, Employee Performance. 
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