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ABSTRAK 

Penelitian ini bertujuan untuk menganalisis Pengaruh Gaya Kepemimpinan, 

Lingkungan Kerja dan Motivasi Kerja Terhadap Kinerja guru di sekolah. Populasi 

dalam penelitian ini adalah seluruh Guru SD N 06/IV Pasar Kota Jambi. 

Pengumpulan data menggunakan kuesioner dan dianalisis dengan analisis jalur. 

Hasil penelitian ini menunjukan bahwa gaya kepemimpinan berpengaruh positif 

dan signifikan terhadap motivasi kerja. Lingkungan kerja berpengaruh positif dan 

signifikan terhadap motivasi kerja, Gaya Kepemimpinan berpengaruh positif dan 

signifikan terhadap Kinerja Guru. Lingkungan Kerja berpengaruh negatif dan 

signifikan terhadap Kinerja guru. Motivasi Kerja berpengaruh positif dan signifikan 

terhadap Kinerja Guru. Gaya Kepemimpinan berpengaruh langsung positif dan 

signifikan terhadap Kinerja Guru melalui Motivasi Kerja. dan Lingkungan Kerja 

tidak berpengaruh langsung dan signifikan terhadap Kinerja guru melalui Motivasi 

Kerja. 

Kata Kunci: Gaya kepemimpinan, Lingkungan Kerja, Motivasi kerja, Kinerja 

Guru 
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Abstrack 

This study aims to analyze the influence of leadership style, work environment and 

work motivation on teacher performance in schools. The population in this study 

were all teachers at SD N 06/IV Pasar Kota Jambi. Collecting data using a 

questionnaire and analyzed by path analysis. The results of this study indicate that 

leadership style has a positive and significant effect on work motivation. The work 

environment has a positive and significant effect on work motivation, Leadership 

Style has a positive and significant effect on Teacher Performance. The work 

environment has a negative and significant effect on teacher performance. Work 

motivation has a positive and significant effect on teacher performance. Leadership 

style has a positive and significant direct effect on teacher performance through 

work motivation. and the work environment has no direct and significant effect on 

teacher performance through work motivation.. 

Keywords: Leadership style, work environment, work motivation, teacher 

performance 
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