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ABSTRAK

Penelitian ini bertujuan untuk melihat dan mengetahui apakah terdapat pengaruh yang signifkan
dari Kinerja Karyawan (Y), Kompensasi (X1), Lingkungan Kerja (X2), Motivasi (Z) pada PT.
Honda Power Product Indonesia. Data penelitian ini didapat dari penyebaran kuesioner kepada
karyawan PT. Honda Power Product Indonesia sebanyak 46 responden. Metodologi penelitian
ini adalah penelitian kuantitatif dimana pengumpulan data dilakukan melalui Kuesioner. Alat uji
yang digunakan dalam penelitian-ini adalah path analysis.dengan menggunakan softtwareSPSS
22. Berdasarkan hasil penelitian menunjukan bahwa Kompensasi berpengaruh langsung dan
signifikan terhadap Metivasi, Lingkungan Kerja berpengaruh langsung positif dan signifikan
terhadap Motivasi..Kompensasi berpengaruh langsung positif dan signifikan terhadap Kinerja
Karyawan, Lingkungan Kerja berpengaruh langsung positif dan signifikan terhadap Kinerja
Karyawan. Motivasi berpengaruh langsung positif terhadap Kinerja Karyawan. Kompensasi dan
lingkungan Kerja berpengaruh langsung dan signifikan, terhadap Kinerja Karyawan Melalui
Motivasi berpengaruh langsungdan signifikan terhadapKinerja Karyawan melalui Motivasi.

Kata Kunci : Kompensasi, Lingkungan Kerja, Motivasi Kerja dan Kinerja Karyawan.



ABSTRACT

This study aims to see and determine whether there is a significant effect of Employee
Performance (Y), Compensation (X1), Work Environment (X2),Motivation (Z) at PT. Honda
Power Product Indonesia. The data of this study were obtained fromdistributing questionnaires
to employees of PT. Honda Power Product Indonesia as many as 46 respondents. The
methodology of this research is quantitative research where datacollection is done through
questionnaires. The test tool used in thisstudy is path analysis using SPSS 22 software. Based on
the results of the study, it shows that compensation has a direct and significant effect on
motivation. Compensation has a positive and significant direct effect on employee performance,the
work environment has a positive and significant direct effect on employee performance.
Motivation has a direct positive effect on employee performance. Compensation and work
environment have a direct and significant effect onemployee performance through motivation and
have a direct and significant effecton-employee performance through motivation.

Keywords: Compensation, Work Environment, Work Motivation and Employee Performance.
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