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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh Pelatihan, Pengembangan 
Sumber Daya Manusia, dan Gaya Kepemimpinan secara simultan dan parsial 
terhadap Kinerja Pegawai. Populasi dalam penelitian ini adalah pegawai pada Sub 
Jr. Officer Out Patient Bagian Sr. Officer Insurance Correspondence di Rumah 
Sakit Pusat Pertamina menggunakan sampel sebanyak 45 pegawai. Desain 
penelitian yang digunakan adalah menggunakan desain penelitian kausal kuantitatif 
dengan menggunakan software SPSS. Pelatihan, Pengembangan SDM dan Gaya 
Kepemimpinan mempunyai pengaruh positif dan signifikan secara simultan 
terhadap Kinerja Pegawai pada Sub Jr. Officer Out Patient Bagian Sr. Officer 
Insurance Correspondence. Variabel Pelatihan, Pengembangan Sumber Daya 
Manusia dan Gaya Kepemimpinan secara parsial mempunyai pengaruh positif dan 
signifikan terhadap Variabel Kinerja Pegawai pada Sub Jr. Officer Out Patient 
Bagian Sr. Officer Insurance Correspondence.  

Kata Kunci:  Pelatihan, Pengembangan Sumber Daya Manusia, Gaya 
Kepemimpinan, dan  Kinerja Pegawai 
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ABSTRACT 

	
This study aims to determine the effect of Training, Human Resource Development, 
and Leadership Style simultaneously and partially on Employee Performance. The 
population in this study are employees at Sub Jr. Officer Out Patient Section Sr. 
Officer Insurance Correspondence at Pertamina Central Hospital used a sample of 
45 employees. The research design used is a quantitative causal research design 
using SPSS software. Training, HR Development and Leadership Style have a 
positive and significant influence simultaneously on Employee Performance at Sub 
Jr. Officer Out Patient Section Sr. Officer Insurance Correspondence. Training 
Variables, Human Resource Development and Leadership Style partially have a 
positive and significant influence on Employee Performance Variables at Sub Jr. 
Officer Out Patient Section Sr. Officer Insurance Correspondence. 

Keywords: Training, Human Resource Development Leadership Style, and  
Employee Performance. 
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