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ABSTRAK 
 

Penelitian ini bertujuan untuk mengetahui pengaruh langsung Sistem 

Kontrak Kerja dan lingkungan kerja terhadap kinerja karyawan melalui Komitmen 

organisasi sebagai variabel intervening pada PT. Bumi Karang Picung Desain 

penelitian ini menggunakan metode kausal kuantitatif dengan melakukan 

penyebaran kuesioner. Sampel dalam penelitian ini berjumlah 40 Karyawan pada 

PT. Bumi Karang Picung. Penelitian ini menggunakan alat uji path analysis dengan 

aplikasi SPSS versi 25. Hasil penelitian menyatakan Sistem Kontrak Kerja 

berpengaruh langsung terhadap Komitmen organisasi. Lingkungan kerja 

berpengaruh langsung terhadap Komitmen organisasi. Sistem kontrak kerja 

berpengaruh langsung terhadap kinerja karyawan. Lingkungan kerja berpengaruh 

langsung terhadap kinerja karyawan. Komitmen organisasi berpengaruh langsung 

terhadap kinerja karyawan. Sistem kontrak kerja tidak berpengaruh langsung 

terhadap kinerja karyawan melalui Komitmen organisasi. Lingkungan kerja tidak 

berpengaruh langsung terhadap kinerja karyawan melalui Komitmen organisasi. 

 

Kata kunci : Kinerja Karyawan, Komitmen organisasi, Sistem Kontrak kerja, 

Lingkungan Kerja.
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ABSTRACT 
 

This research aims to determine the direct influence of leadership style and 

work environment on employee performance through work motivation as an 

intervening variable at the Kebayoran Lama District Health Center. This research 

design uses a quantitative causal method by distributing questionnaires. The 

sample in this study consisted of 64 civil servants at the Kebayoran Lama District 

Health Center. This research uses a path analysis test tool with the SPSS version 

26 application. The results of the research state that leadership style has no direct 

effect on work motivation. The work environment has a direct effect on work 

motivation. Leadership style has a direct effect on employee performance. The work 

environment does not have a direct effect on employee performance. Work 

motivation has a direct effect on employee performance. Leadership style does not 

have a direct effect on employee performance through work motivation. The work 

environment does not have a direct effect on employee performance through work 

motivation. 

 

Keywords : Employee Performance, Work Motivation, Leadership Style, Work 

Environment.


