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ABSTRACT 

 

This research was conducted in Larangan Indah Village, which aims to determine 

the influence of leadership style, compensation, and work environment on employee 

performance. The sample in this study amounted to 60 samples using the technique 

of determining the number of samples using saturated samples where all employees 

became respondents in this study. The analysis used is multiple linear analysis with 

SPSS Version 23 program. The results show that partially 

there is a positive and significant effect of leadership style on employee 

performance, compensation and work environment have a positive and significant 

effect on employee performance. Meanwhile, simultaneously the variables of 

leadership style, work environment and compensation have a positive and 

significant effect on employee performance. The contribution of the three variables, 

namely leadership style, work environment and compensation to employee 

performance, is influenced by other variables not included in the study. 
 

Keywords: Leadership Style, Compensation, Work Environment and Employee 

Performance. 



viii  

 

 

ABSTRAK 

 
 

Penelitian ini dilakukan pada Kelurahan Larangan Indah, yang bertujuan untuk 

mengetahui adanya Pengaruh Gaya Kepemimpinan, Kompensasi, dan Lingkungan 

Kerja terhadap Kinerja Pegawai. Populasi dan Sampel pada penelitian ini adalah 

sebanyak 60 responden dengan menggunakan teknik Analisis yang digunakan 

adalah analisis linear berganda dengan program SPSS Versi 23. Hasil penelitian 

menunjukkan bahwa secara simultan bahwa Gaya Kepemimpinan, Kompensasi dan 

Lingkungan Kerja berpengaruh positif dan signifikan terhadap Kinerja Pegawai. 

Dan secara parsial terdapat pengaruh positif dan signifikan terhadap Kinerja 

Pegawai. 

Kata Kunci : Gaya Kepemimpinan, Kompensasi, Lingkungan kerja dan Kinerja 

Karyawan. 
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