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ABSTRAK 

 

Penelitian ini membahas mengenai pengaruh dari insentif, lingkungan 

kerja dan budaya organisasi terhadap kinerja karyawan PT. Novell Pharmaceutical 

Laboratories Cabang Jakarta 3 dengan populasi sebanyak 60 karyawan. Penelitian 

ini menggunakan teknik nonprobability sampling, sampel sebanyak 60 responden 

dengan desain penelitian kausal dan  menggunakan metode analisis linear regrensi 

berganda. Berdasarkan hasil uji hipotesis yang dilakukan dengan menggunakan 

Uji F menunjukkan bahwa Fhitung > Ftabel sebesar 65,814 > 2,77 dan nilai signifikan 

sebesar 0,000 < 0,05 yang artinya secara simultan variabel Insentif, lingkungan 

kerja dan budaya organisasi berpengaruh positif dan signifikan terhadap kinerja 

karyawan. Sedangkan hasil Uji t menunjukkan bahwa variabel Insentif (X1) tidak 

berpengaruh dan signifikan terhadap kinerja karyawan, variabel lingkungan kerja 

(X2) tidak berpengaruh positif dan signifikan terhadap kinerja karyawan, dan 

variabel Budaya Organisasi (X3) berpengaruh dan signifikan terhadap kinerja 

karyawan. Besarnyar presentase sumbangan pengaruh variabel Insentif, 

Lingkungan Kerja dan Budaya organisasi sebesar 77% sisanya 23% dipengaruhi 

oleh variabel lain yang tidak dimasukkan dalam penelitian ini. 

 

Kata Kunci : Insentif, Lingkungan Kerja, Budaya Organisasi, Kinerja 

Karyawan. 
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ABSTRACT 

 

This study discusses the effect of incentives, work environment and organizational 

culture on employee performance at PT. Novell Pharmaceutical Laboratories 

Jakarta Branch 3 with a population of 60 employees. This study uses a non-

probability sampling technique, a sample of 60 respondents with a causal 

research design and using multiple regression linear analysis methods. Based on 

the results of hypothesis testing conducted using the F test, it shows that Fcount > 

Ftable of 65.814 > 2.77 and a significant value of 0.000 <0.05, which means that 

simultaneously the Incentive variable, work environment and organizational 

culture have a positive and significant effect on employee performance. While the 

results of the t-test indicate that the Incentive variable (X1) has no and significant 

effect on employee performance, the Work Environment variable (X2) does not 

have a positive and significant effect on employee performance, and the 

Organizational Culture variable (X3) has a significant and significant effect on 

employee performance. The percentage contribution of the Incentive, Work 

Environment and Organizational Culture variable is 77%, the remaining 23% is 

influenced by other variables not included in this study. 

 

Keywords: Incentives, Work Environment, Organizational Culture, Employee 

Performance 
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